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Narratives of forestry workers and change , Australia and Scandanida.

During the 1970s and early 1980s timber harvesting practices in the forests of Europe

and Australia underwent rapid technological change. The introduction of mechanized

harvesting into the forests witnessed changes in social relations in the production

process, improve worker safety and massive shift in the patterns of capital use in the

forestry contracting sector in Australia.

This paper seeks to explore how workers, company managers and foresters from the

two regions remember the manner in which these far reaching changes came about.

I will be conducting interviews in Europe and Australia in 2018 and 2019 and will

incorporated the material into my PhD thesis.

The voice of these workers has not been widely recoded and the narrative I will produce

will be a testament to a time when change in the workplace was successfully carried

out by some companies in Australia. My research in Europe will answer the same

question in comparison .
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Industrial archaeology andmemories of living in a sawmill community

This paper discusses the use of oral histories in archaeological studies of historical

sawmill sites. We use two case studies – Varjakka (1900–1929) and Pateniemi

(1873–1990) sawmills from the Oulu region in Finland – in order to demonstrate how

archaeological data and oral histories can be combined. The data consists of interviews

of people who have lived and some of them worked at the sawmill area. This data is

reflected to archival material and archaeological analysis of the structures and

landscapes of these industrial areas. By combining data from different sources we can

reach a fuller understanding of the daily lives of the people at sawmills. Oral histories

can reveal aspects of life that are not evident on other material, for example the

multiple meanings different users gave to places; adults' workplace could have also

been children's playground. On the other hand, material culture can reveal traces of

events that escape remembering and that people wish to forget; both Varjakka and

Pateniemi have been used as prisoners of war camps during the WWII. These dark

memories are not part of contemporary memory culture connected to these sites. We

also seek to understand the meanings that are given to these places in contemporary

world. Varjakka island is currently fallen almost totally out of use whereas Pateniemi is

under a heavy urban development to became a new residential area. Hence these two

places have different roles in the living oral tradition.
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EXPLORING NARRATIVES OF OCCUPATIONAL IDENTITY AMONGST OLDEST OLD

MEN IN RURAL IRELAND: SURVIVING TRAGIC FIGURES OR PARTICIPATING

EVERYDAY HEROES?

Background:

Occupational identity (OI) is an emerging construct in the discipline of Occupational

Science. Critiques of OI suggest an overemphasis on achievement based doing and

individual choice (Laliberte-Rudman and Dennhardt, 2008). Accordingly there has been

a move to broaden understanding of the construct (Phelan and Kinsella, 2009). This

study aimed to expand OI by exploring narratives from the storytelling of single men

from the oldest old generation living in rural Ireland.

Method:

The first researcher collected data from a sample of five single men living alone in rural

Ireland. Data included semi-structured interviews, and observations as they

participated in a purposeful activity. Narratives were analysed using four distinct lenses

(McCormack, 2000).

Results:

Participants experienced a range of occupational experiences and life events that

influenced and continue to influence their unique identities. The opportunity for men

to engage in storytelling and story-making about their lives helped to capture insights

about themselves in the world, how they portray themselves as ageing and not ageing,

and their anticipated selves. Participants also narrated differing levels of agency and

purpose in their unfolding selves across their lives; agency (the self ) and setting

(society/culture) have empowered and disempowered their participation in various

ways, which consequently have impacted on their identities. Participants expressed

aspirations for positive occupational opportunities as they age in place.

Conclusion:

Current conceptualisations of OI are too narrow to fully describe the relationship

between occupation and identity. A multi-layered understanding of narrative and
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occupational identity development is required to recognise the many contributions of

men from this age group.

Application to Practice:

Limited occupational opportunities impact negatively on health and well-being.

Supporting people to engage in storytelling and occupations in order to experience

and make sense of their occupational identities may help them to maintain a positive

sense of self and consequently wellbeing.
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Gender narratives of shipbuilders

The paper compares narratives by male and female shipbuilders. It is based on oral

history interviews of 117 shipbuilders (98 male, 19 female) of Rauma shipyards,

conducted by Rauma Shipbuilding Tradition Association and Rauma maritime museum

in 2009-2017. The interviews are archived in the museum collections.

The material presents an oral history of and by the shipbuilders: it is produced by the

shipbuilder community itself, on its own initiative. The community selected the

interviewees from its own ranks and most interviews were conducted by shipbuilders

themselves. While the museum staff conducted a few interviews, its role was mostly

that of an assistant and advisor.

A shipyard is traditionally a male-dominated workplace. The number of male workers

always exceeded that of females. The management has been almost exclusively male.

The physically demanding heavy industry work is often seen as "masculine". The men

and women are treated, to some extent, differently by the interviewers. Almost all

women are, for example, asked if they got along with their male co-workers. The

underlying expectation seems to be that some men may have been less than courteous

in their conduct towards the women. Many women are asked if they found it difficult to

work irregular hours while taking care of their children. No male interviewees are asked

such questions.

Sometimes women, unlike men, take up these issues on their own initiative, even

before the interviewer asks about them. They reflect much more on the relationship of

their occupational identity and other identities, whereas for men the issue seems to be

quite straightforward and unproblematic. It seems that both the shipbuilders and the

society as a whole expect shipbuilders to be men by default, and consider women the

exception. Men are seen as "shipbuilders", women as "female shipbuilders".
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