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INTRODUCTION 
The poster summarises socio-economic and demographic 
trends as well as changes in employment and family policies 
with a focus on the sustainable basis of quality of life (QOL). 
The analysis was carried out as a part of EU-funded FP6 re-
search project “Quality of life in a changing Europe” (2006-
2009) in 2006. The analysis covers the period of 1995-2005 
with some extensions to the first half of 1990s. A complete 
analysis with full references is included in: 
• Kovacheva, S. et al (2006). National Reports on Socio-
Economic Trends and Welfare Policies. Deliverable of EU-
project Quality, Utrecht: Utrecht University 

RATIONALE
European Council underlines that the growth and employ-
ment in an enlarged Europe should go hand in hand with 
social quality of work and life (March 22-23, 2005). Thus, 
there is a growing need to understand how a decent QOL 
can be secured without hindering the economic growth and 
global competitiveness. 

CONTEXTUAL CHANGES IN QOL
Regarding the sustainable basis of QOL, many remarkable 
contextual changes took place in the 1990s:

• After a severe recession of the early 1990s, a new eco-
nomic upswing lifted Finland up in terms of global competi-
tiveness and economic growth.
• Later, the government pushed forward a gradual reduc-
tion of income-taxation and a policy of modest increments 
in order to maintain competitiveness.
• Pegged and/or cut welfare benefits have not been re-
stored to the pre-recession levels.
• Division of labour between the state and municipalities 
was reorganised. E.g. earmarked state subsidies were sus-
pended with regard to the provision of welfare services
• Strong export sectors, wood and metal industry, were sup-
plemented with the rise of electronics industry and the mod-
est growth of service sector.  
• At the same time, the globalisation of economy started to 
overshadow the labour market.

EMPLOYMENT AND DEMOGRAPHIC TRENDS
Employment and demographic trends appear on the one 
hand encouraging and on the other hand alarming in terms 
of QOL in Finland.  

• Unemployment rates of both men and women have re-
markably declined since the early 1990s.
• However, long-term unemployment still remains at con-
siderably high level.

• The proportion of fixed-term workers has stayed at a quite 
high level, especially in women-dominated occupations in 
the public sector.  
• Part-time work has become a more and more typical form 
of work.
• Like fixed-term work, part-time work is often done invol-
untarily and in women-dominated sectors.
• Use of agency work and immigrant employees  are rap-
idly increasing in certain industries. 

Our analysis points out that various demographic changes 
have substantially begun to modify the institutional context of 
QOL.
• The population is ageing at the fastest rate in whole Eu-
rope.
• Changes in family forms are many and obivous, though 
relatively slow. 
• Married couples with their mutual children still represent 
the majority of families, but the number of single parents, 
non-married and same-sex couples has begun to rise.
• The age of first-time mothers and the fertility rate have 
stayed at rather high level compared to other European 
countries.
• The “child poverty” has tripled from 1990 to 2000 and it 
continues to rise. 

EMPLOYMENT AND FAMILY POLICIES
Both men’s and women’s high level of labour market activity 
and assuring full-time employment for all have formed the 
thread of employment policy in Finland. Employment policy 
is closely linked with family policy, which supports paid work 
among parents with children. Also, investments in education 
are considered as integral to employment policy.
 Towards the 21st century, the governments started to 
stress that the achievement of employment goals is depend-
ent on the economic performance of the state, not solely on 
the measures of employment and social policy. Since the mid-
1990s, applied activation policy has aimed to the reduction of 
structural unemployment and the connection between work 
and livelihood has been strengthened (commodification).  
 Family policy has aimed to the reconciliation of work and 
family life by promoting full labour market participation of both 
women and men and by providing a possibility for parents 
to choose between home, municipal and private day-care. 
Some scholars have argued that despite the 1990s recession, 
family policy did not go through drastic structural changes but 
experienced “restructuring” and “adjusting”. Others consider 
that the changes of the 1990s led to the increased structural 
disinterest in the status of families and children.
 However, the focus of family benefits changed from in-
come transfers to services when moving from the 1990s to 

the 21st century.
• The extension of a subjective right to day care to cover all 
children under the school age (7 years of age) in 1996.
• The structural changes in day care fees in 1997.
• The reform regarding the private care system in 1997.
• The introduction of right of six year-olds to a free preschool 
education in 2001.
• The after school care for seven and eight year-old pupils 
in 2004.

CONCLUSIONS
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QUALITY OF LIFE IN FINLAND
SOCIO-ECONOMIC TRENDS AND WELFARE POLICIES

Key Employment Figures, 1995-2005
Rates, % (of which women) 1990 1995 2000 2005

Employment 74.1 (46.0) 61.1 (47.8) 66.9 (47.5) 68.0 (48.4)

Unemployment  3.2 (40.2) 15.4 (46.6) 9.8 (51.8) 8.5 (49.5)

Long-term unemployment, 
% of all unemployed 3.7 (-) 32.3 (41.4) 28.2 (47.5) 25.8 (43.5)

Fixed-term employment, 
% of wage and salary earners 15.0 (60.2) 16.3¹ (60.6) 14.1 (63.1) 14.4 (64.8)

Part-time employment, 
% of employed 9.0 (69.0) 11.3 (63.7) 11.9 (67.1) 13.1 (66.7)

Self-employment & assist. family 
members, % of employed 15.4 (34.8) 15.5 (32.3) 13.7 (32.0) 12.6 (32.3)

Self-employment in agriculture,
 % of employed 8.4 (32.2) 9.3 (30.8) 9.1 (32.1) 9.1 (33.5)
1) In the year 1997

Key Demographic Figures, 1995-2005
% of all (of which women) 1995 2000 2005

Under 15 years, % of pop. 19.0 (48.9) 18.1 (48.9) 17.3 (48.9)

15-64 years, % of pop. 66.7 (50.2) 66.9 (49.5) 66.7 (49.5)

65+ years, % of pop. 14.3 (63.3) 15.0 (61.5) 16.0 (60.0)

Employed 55-59 year-olds 48.9 (53.3) 59.3 (51.5) 65.4 (51.6)

Employed 60-64 year-olds 18.5 (44.4) 23.4 (44.3) 33.5 (47.3)

Immigrants, % of pop. 1.3 (47.8) 1.8 (50.0) 2.2 (49.2)

Key Family Formation and Health Status Figures, 1990-2005
1995 2000 2005

Number of Families (1000) 1 383 1 402 1 426 

Families of married couples,
% of all families

70.5 67.8 66.7

Married with children, 
% of all families 

41.9 36.7 32.8

Fertility rate  1.81 1.73 1.80

Average age of first-time mothers 27.6 27.6 27.9

Sickness absence (days) 7.7 9.3

In brief, the continuous improvment of social rights and 
welfare benefits changed into the adaptation of na-

tional policies to the demands of global economy. The 
societal conditions of good QOL were not developed 

in parallel with the investments in economic growth and 
competitiveness in Finland.

In brief, the new traits of the labour market along 
with the persistent long-term unemployment and 
a high level of temporary workers jeopardise the 
sustainable basis of QOL. However, the relatively 
high labour market participation rate of both men 

and women and decreased level of unemploy-
ment have bettered the prerequisites of QOL. 

Changes in family and population structure have 
led to the new types of family relations by slowly 

altering the everyday context of QOL. 

Regarding the QOL, our analysis points out that age, 
gender and education still make a difference in Fin-
land. Even though the gender differences in employ-

ment rates are relatively small and both men and 
women have access to the labour markets and higher 
education, the 1990s did not even out the gender dif-
ferences in the use of temporary contracts, wages, or 
in the distribution of housework. Our analysis also 

hints that regional differences are about to jeopardise 
the equalities of the Finnish labour market. All in all, 

employment profiles and the prerequisites of a decent 
QOL do not unambiguously relate to any single fac-

tor. Rather, QOL and unemployment risk seem to stem 
from the complex combinations of age, gender, edu-
cation and regional factors, as well as from individual 

capacities and coping strategies.


