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The safety and security regulations of the University of Jyväskylä


Section 1 Legal basis and purpose of the safety and security regulations

The University can adopt its own rules or issue other regulations in accordance with section 41a of the Universities Act (558/2009).

The purpose of the safety and security regulations is to promote the safety and well-being of the university community, improve the study experience, promote internal order as well as provide regulations related to remaining on and moving about the facilities and grounds of the University.  

In addition, the University may issue separate guidelines and regulations to promote internal order, such as rules for the use of information systems, procedural guidelines to prevent academic misconduct, or instructions to be followed during election years to ensure political neutrality in the University’s operations.


Section 2 Scope and entry into force

These safety and security regulations will take effect on 1 March 2025. 

The regulations apply to the areas of property under the management of the University of Jyväskylä and, where applicable, to areas where the University’s activities are organised. These regulations apply to the entire university community and, where applicable, other persons visiting or working at the University’s premises or events, with the exceptions listed below. 

The students in comprehensive and general upper secondary education at the Teacher Training School of the University of Jyväskylä are primarily subject to the separate regulations approved by the Board of the Teacher Training School as well as laws and regulations on comprehensive and general upper secondary education. 

Students participating in teaching provided by the Open University of the University of Jyväskylä are primarily subject to the separate regulations of the Open University.


Section 3 A safe university 

In the university community, everyone has the right to feel safe and to work and study in a secure environment, as well as the right to fair, respectful, and appropriate treatment. 

Everyone is expected to behave appropriately on campus and at the University’s facilities, as well as when using information systems and online learning environments, or attending events organised by the University.  Violent behaviour, actions causing general disturbance, threatening comments or gestures, as well as harassment, discrimination, and bullying are prohibited. Creating a safe and pleasant environment for learning and working is everyone’s responsibility. 

The possession of objects or substances intended or suitable for causing serious injury to other people referred to in Section 10 of the Public Order Act (612/2003) is prohibited on campus grounds.


Section 4 The use of facilities and equipment

The University’s campuses are mainly public places where anyone can move about and spend time freely. This must not cause any disturbance to others. 

The rental of facilities and outdoor areas for purposes other than the University’s activities are subject to the University’s existing policy on the rental of facilities. The event organiser must obtain the official permits and notifications as well as ensure the cleanliness, waste management, and safety of the event areas in accordance with the existing regulations. 

Access to the buildings on campus is restricted by the opening hours. Outside these hours, the facilities can be accessed with a personal key card. In addition, buildings on campus have facilities that can only be accessed with a personal key card at all times.

The facilities and equipment of the University of Jyväskylä are mainly intended for study, research and carrying out work duties at the University. Temporary accommodation on campus is also prohibited unless the University grants a separate permission and designates a specific location for it.  


Section 5 Teaching and learning

Although universities have the freedom to pursue research, art and teaching, teachers must comply with the provisions and regulations governing the organisation of education and training. Teaching is public at universities. Public participation in instruction may be restricted at the discretion of the teacher where justified.

A person providing the instruction, a representative of the event organiser, a traineeship supervisor, or the Rector can, at their own discretion, order the student who disrupts teaching, behaves threateningly or violently or endangers the life or health of another person to leave the premises where teaching takes place or an event organised by the University. The participation in instruction of a person with disruptive behaviour may be refused by the decision of the abovementioned persons for a maximum period of three working days if there is a risk that the safety of another student or of a person working at the University or in other teaching environments is compromised by the person’s violent or threatening behaviour, or the teaching or its related activities become excessively difficult due to the person’s disruptive behaviour.

Bringing children along to teaching or training situations may be restricted by the decision of the person providing the instruction, the traineeship supervisor, or the Rector if the situation would pose a danger to the child or other students or interfere with the attendees’ concentration in the teaching situation.

Presenting the work of someone else as one’s own and other forms of academic misconduct are prohibited.


Section 6 Use of substances

Participating in teaching or working while intoxicated is prohibited. 

If a student or an employee is suspected of being intoxicated while participating in teaching or performing their work tasks, or the use of substances causes concern otherwise, the procedures in the University’s substance abuse programme and the early support model are followed.

Alcohol consumption is only allowed at the University’s events and ceremonies where alcohol is provided. The consumption of alcohol must not cause any disturbance at the University’s events. The use of drugs and acting under their influence at University’s events and on campus is prohibited. A person who appears to be disturbingly intoxicated may be escorted out of the building by university staff or the event organiser.


Section 7 A smoke-free and fragrance-free environment

The University of Jyväskylä promotes a healthy working and study environment and the well-being of those working and studying in the university by encouraging students and staff members to follow the smoke-free and fragrance-free workplace policies, as well as to refrain from using scented products.

Smoking (including vaping) is allowed only in designated areas on campus.


Section 8 Consequences of breaching the safety and security regulations

A person’s access rights can be temporarily restricted as a consequence of breaching the safety and security regulations. In situations requiring immediate action, security manager can, as a consequence of breaching the regulations, block a person’s access rights to the University’s premises for a period of up to one week.

Any violent behaviour or threats of violence will always be reported the University’s security staff and, if necessary, to the police. The police can remove a person from a public space based on a violation of the Public Order Act (612/2003) or the Police Act (872/2011).

Disciplinary measures provided by the Universities Act (558/2009) are a written warning, a temporary expulsion and removal from the premises. In addition, a student may be issued a written reprimand. The student’s right to study can be revoked in cases specified in the Universities Act. Before a temporary expulsion, revoking a study right, or giving a written warning or reprimand, the University must obtain the necessary information on the matter and offer the student an opportunity to be heard.  

Breaches of the regulations by staff members may result in a reprimand or a warning and, in serious and repeated instances, in the dismissal of an employee or the termination of their employment relationship. The procedure is subject to labour legislation and the University’s operating model for supervisory measures.
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